WORKPLACE BENEFITS

As society and work change, people are looking for workplace benefits that set them up for
financial security through all stages of life. Life insurers partner with employers of all sizes
to lift administrative burdens and deliver essential benefits, including life insurance, paid
leave and retirement savings, to their workers. Our protection products help make certain
that employers can stay competitive and attract and retain the workforce they need.
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More than 97 million workers are insured through
employer-provided life insurance. (ACLI Analysis)

33% of employers say they now offer paid leave to their employees. (SHRM)

83% of civilian workers have access to retirement benefits. (BLS)
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70% of small and mid-sized business owners say benefits improve employee retention,
recruiting and productivity. (Principal)

Working together, insurers, employers and government can power the modern workforce.
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https://www.ebri.org/docs/default-source/fast-facts/ff-452-wwsinflation-19jan23.pdf?sfvrsn=106b392f_2
https://www.acli.com/
https://www.principal.com/businesses/trends-insights/principal-business-owner-insights
https://401kspecialistmag.com/as-inflation-continues-workers-look-for-care-in-employee-benefits/

